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A. Executive Summary

In 2007, Colleges Ontario prepared a report for Citizenship and Immigration Canada (CIC) that examined
existing occupation-specificlanguage training in Ontario colleges.! The findings from that report formed
the basis of the Occupation-specific Language Training (OSLT) initiative. CIC funded Colleges Ontario, in
partnership with Ontario colleges and CONNECT Strategic Alliances, to undertake the OSLT initiative to
develop curriculum and work with Ontario colleges to conduct pilot deliveries of language training for
newcomers.This report summarizes the activities conducted from April 1,2008 to March 31,2011.

Ontario’s colleges are highly experienced in meeting the language needs ofimmigrants and have a strong
track record in designing and delivering occupation-specific language training. For the OSLT initiative,
the target participants were defined as newcomers who were permanent residents or protected persons
with Canadian Language Benchmarks (CLB) 6 to 8 (or Niveaux de compétence linguistique canadiens
5/6 to 8).These newcomers were working in or wanted to re-enter an occupation related to their training
and experience, or they wanted to take a related program of study to bridge to employment.

Developing the OSLT Curriculum

Curriculum development concentrated on five priority sectors — business, health sciences,human services,
technology and skilled trades —and encompassed 27 high-demand occupations. The curriculum focused
on workplace-related language, socio-cultural communication skills training and an orientation to the
labour market for the occupations in these sectors.

To facilitate the development and production of the curricula, Colleges Ontario and participating
colleges

= established a team of curriculum development experts.

= established a consistent format and features for all OSLT Curriculum.

= developed language curriculum for priority sectors and occupation areas.
= adapted selected curriculum and resources for delivery in French.

= created assessment methods, activities and tools to link participant learning to authentic
workplace-based, occupation-centred tasks.

= solicited feedback from employers and experts in occupational fields.
= developed 52 online dialogues.

The final 12 curricula included electronic PDF files and over 4,800 pages of printed material. The
curricula were posted on the OSLT Knowledge Exchange Network (KEN)? to facilitate access and sharing
of ideas about delivery among instructors and colleges. As a result, Ontario now has accessible and high
quality occupation-specific language training curricula in both official languages that are purpose-built
according to the language needs of newcomers who want to work in the field for which they are trained
or have experience.

'Language Skills for the Workplace: Developing a Framework for College Delivery of Occupation-specific Language Training in Ontario,
Colleges Ontario, 2007.The report is available on the Colleges Ontario website at:
www.co-oslt.org/downloads/CO_WorkplaceLanguageSkillsReportNovember2007.pdf.

2KEN is a web-based network established by Colleges Ontario to encourage sharing of best practices and inter-regional communication for
colleges involved in delivering OSLT courses.
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Piloting Delivery of the OSLT Curriculum
In piloting the delivery of the OSLT Curriculum, Ontario colleges
= hired, trained and provided ongoing support to instructors.
= developed local-level relationships and referral processes with CIC-funded Assessment Centres.
= conducted marketing, in-reach and outreach.
= piloted assessment tools.
= piloted the use of online dialogues.
= explored ways to involve employers in pilot deliveries.
= jssued college-based documentation to participants who completed OSLT courses.
= conducted a review of the courses delivered.

Over the three-year duration of the pilot initiative, 14 Ontario colleges successfully delivered 121 OSLT
courses attended by 1,2572 CIC-eligible participants in central, south-western and eastern regions of
Ontario:

= From September 2008 to April 2009, seven Ontario colleges, including one francophone college,
delivered 16 classes of occupation-related language curriculum that existed prior to the launch of
the OSLT initiative. These classes provided timely feedback that informed the development of the
new curriculum.

= From September 2009 to March 2011, 14 Ontario colleges, including two francophone colleges,
delivered a combination of 105 previously developed and newly developed OSLT curricula at
19 different sites.

= Of these 121 OSLT courses, 12 were offered in French, five were delivered in conjunction with
employers and eight were offered in English to the francophone immigrant community with
supports and services being offered in French.

3While 1,377 participants initially enrolled in OSLT courses, a total of 1,257 participants remained enrolled in the courses after one month.
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Table 1: Summary of OSLT Courses and Enrolment

Number of Courses

Fiscal Year Colleges Delivered Enrolment
2008-2009 7 16 97
2009-2010 13 45 426
2010-2011 14 60 734
Total 121 1,257

The number of OSLT courses offered, overall enrolment and average class size increased year by year.

Evaluation of pilot results and feedback from OSLT participants indicate that during the 2010 to 2011
delivery period

= over 70 percent of participants who remained enrolled in an OSLT course after one month went
on to complete the course.

= a high percentage (90 percent) of participants reported overall satisfaction with OSLT courses and
99 percent would recommend the course to others.

The pilot deliveries provided colleges with opportunities to learn from each other’s experiences and
expertise in delivering the OSLT courses. By collaborating and building on pilot deliveries across the
college sector, colleges were able to capitalize on individual strengths while effectively transferring
knowledge, building expertise and improving immigrant access to workplace-oriented language
training.

Supporting OSLT Curriculum Development and Delivery

As a result of the OSLT initiative, the Ontario college sector now has the infrastructure and processes in
place to

= develop and adapt curriculum and learning resources for college-delivered occupation-
specific language training. A team of language and occupational content experts is in place
to develop new curriculum, add new material to existing curriculum and make adaptations as
needed in English and French.

= provide orientation and support to OSLT language instructors. Forty-two qualified college
language instructors, including two francophone instructors, are now trained and have received
orientation to deliver OSLT courses.

= coordinateregional and provincial outreach. Aninfrastructureisin place to support coordinated
marketing and outreach activities.
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facilitate a wide range of partnerships to support OSLT course delivery. Partnerships with
community agencies, employment services, industry associations, regulatory bodies and related
initiatives (LINC/CLIC %, CIIR? CIITE,® etc.) are in place.

coordinate regional and provincial delivery.A tested, collaborative process is in place to identify
where OSLT courses are needed, avoid duplication and confirm an appropriate delivery format.

deliver high quality occupation-specific language training. Fourteen colleges across Ontario
now have the expertise and capacity to deliver the OSLT Curriculum.

conduct a comprehensive evaluation of delivery.An established evaluation framework includes
a course review process and a process for collecting data for ongoing performance measurement
of the OSLT initiative.

ensure efficient monitoring of all deliverables. Tested processes and infrastructure are in place
to oversee college delivery of OSLT courses.

Insights

The activities and outcomes from the OSLT initiative between 2008 and 2011 led to important insights
about the development and delivery of occupation-specific language training for newcomers to Ontario:

Embed authentic occupational context into the language training.

Address the socio-cultural aspects of communication.

Commit sufficient resources to develop curriculum.

Build enrolment through internal champions and external relationships.

Set course offerings according to local market need.

Anticipate factors that will affect retention.

Engage qualified language instructors and adequately support them.

Provide participants with as much connection to the workplace as possible.

Create a balance between face-to-face and self-paced online learning opportunities.
Establish coordinated and consistent processes.

Create opportunities to promote best practices.

These insights will continue to inform OSLT course delivery in Ontario and can guide other organizations
considering the development and implementation of occupation-specific language training in other
regions.

4Language Instruction for Newcomers to Canada (LINC) or Cours de langue pour les immigrants au Canada (CLIC) programs.
Canadian Immigration Integration Project (CIIP).
Colleges Integrating Immigrants to Employment (CIITE).
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Moving Forward

In 2011, CIC approved continued funding’ for Colleges Ontario to continue the OSLT initiative to April
2013 on behalf of 16 Ontario colleges.As it moves forward, the OSLT initiative will reach more newcomers
across Ontario and will continue to focus on maintaining quality, relevancy and consistency.

Ontario colleges will continue to implement and refine strategies to develop and deliver OSLT courses
across Ontario to

= expand participant connections to the workplace.

= use technology to enhance delivery.

= adapt or develop curriculum to meet identified needs.

= strengthen connections with community-based organizations.

= increase linkages to related departments at the college level.

= promote recognition of OSLT courses within the continuum of language training.
= implement the OSLT assessment scheme to measure participant success.

= work toward issuing a college credential for OSLT courses.

= maintain capacity to deliver OSLT courses.

= putinto practice a plan for continuous improvement.

7 CIC funding was approved under the 2010 Modernized Approach Call for Proposals.
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B. Addressing Language Training Gaps for Immigrants

B.1 Identified the gaps

Newcomers to Canada often encounter barriers to employment.These barriers are well documented and
include lack of Canadian work experience, language barriers, differences in workplace culture, difficulties
in obtaining recognition for foreign qualifications and international experience, discrimination,and lack
of workplace integration and diversity programs.®

Colleges Ontario’s
2007 Report on Language Skills
for the Workplace

Identified gaps and opportunities for
occupation-specific language training.

Determined that there was an unmet
demand for occupation-specific language
training for newcomers in Ontario.

Demonstrated the need for college-
delivered occupation-specific language
training.

Provided input on guidelines for moving
toward a province-wide framework for
college delivery of occupation-specific
language training.

Suggested strategies for moving forward.

In 2007, Citizenship and Immigration Canada (CIC)
asked Colleges Ontario to examine barriers related
to language proficiency for newcomers seeking
employment. Colleges Ontario examined existing
occupation-specific language training in Ontario’s
24 publicly funded colleges to identify gaps and
opportunities in the training, and to provide input
on guidelines for moving forward to address those
gaps. Based on its analysis, Colleges Ontario
prepared a report entitled Language Skills for the
Workplace: Developing a Framework for College
Delivery of Occupation-specific Language Training in
Ontario (2007).

The report summarized Colleges Ontario’s consult-
ations with individual colleges, CONNECT Strategic
Alliances and the Colleges Integrating Immigrants to
Employment (CIITE) project.ltalso provided a synthesis
of the information Colleges Ontario collected about
occupation-specific language training at Canadian
and international colleges and universities.

Colleges Ontario identified an unmet demand for occupation-specific language training for newcomers
to Ontario and, at the same time, identified significant training gaps in several industry sectors:

lack of occupation-specific language curriculum and no framework for consistent delivery.

lack of alternate delivery formats

little employer engagement in the province-wide delivery of language training

scarcity of French-language resources to serve newcomers with French as their first or other

language

lack of infrastructure to develop curriculum and provide coordinated delivery.

8 Vadim Kukushkin and Douglas Watt, Immigrant-Friendly Business: Effective Practices for Attracting, Integrating, and Retaining Immigrants in

Canadian Workplaces, The Conference Board of Canada, 2009, p.7.
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Five priority sectors with training gaps were identified: business, health sciences, human services,
technology and skilled trades.These sectors were considered priorities based on evidence of local skills
shortages, the number of immigrants with occupational backgrounds in the sector and the existing
shortage of curriculum at the appropriate language benchmark levels. Within these sectors, colleges
identified occupational priority areas where no college-developed occupation-specific language
curriculum existed.

Colleges Ontario and CIC recognized that addressing the identified gaps in these priority sectors and
occupations would effectively contribute to newcomers’ ability to find and maintain employment in
Ontario commensurate with their training and experience.In the longer term, it would help newcomers
become full participants in the growth and expansion of the Canadian economy.

B.2 Determined the objectives

In 2008, CIC funded the Ontario-wide Occupation-specific Language Training (OSLT) initiative.The focus
of this initiative was to develop and implement a framework for curriculum development and college-
based delivery of occupation-specific language training for newcomers to Ontario. This training would
directly relate to career-focused programs at Ontario colleges.

The OSLT initiative was administered and coordinated by Colleges Ontario on behalf of the participating
colleges to

= develop language curriculum for ClC-eligible newcomers within both official language
communities that addresses workplace language and socio-cultural communication skills and
provides an orientation to the labour market in Ontario.

= develop new approaches to college-based delivery of language training.

= maximize cost efficiencies at the community, regional and provincial levels through a coordinated
approach to processes and activities.

B.3 Focused on the target audience

The college-delivered OSLT courses developed as part of the OSLT initiative were designed for
newcomers to Ontario who need to improve their workplace communication skills and learn more about
socio-cultural communication in their occupation in Ontario. The courses target permanent residents
or protected persons with Canadian Language Benchmarks (CLB) 6 to 8 (or Niveaux de compétence
linguistique canadiens 5/6 to 8) in at least one language skill area.

Pilot deliveries were tailored for participants who were

= at the higher levels of Language Instruction for Newcomers to Canada (LINC) or Cours de langue
pour les immigrants au Canada (CLIC) programs, were ready to focus on specific occupation areas
and needed to acquire occupation-specific language skills and knowledge.

= candidatesforEnhanced LanguageTraining (ELT) and bridging programs who were notfunctioning
at the CLB level required for these programs.

= employed or unemployed and needed to focus on occupation-specific language training to obtain
or maintain employment.

= pursuing career or vocational training through college programs.

7 COLLEGES ONTARIO OSLT Final Report + 2011



B.4 Established project partners

The three partners in the OSLT initiative were Colleges Ontario, the participating Ontario colleges and
CONNECT Strategic Alliances.Table 2 outlines the activities undertaken by each partner.

= Provided strategic direction, leadership and oversight.

= Coordinated activities on behalf of colleges related to

Colleges Ontario developing, adapting and updating high-quality curriculum materials

Colleges Ontario provides strategic and resources.

counsel and services to Ontario’s delivery schedules and plans.
colleges. It advocates for policy
improvements and measures that
help produce the skilled workforce
needed to strengthen Ontario’s
economy.

piloting alternate delivery methods.

provincial marketing and outreach.

communication.

instructor, coordinator and budget staff orientation.

sharing of best practices.
+ implementing an evaluation process.

Supported curriculum development by providing
« input and feedback on the curriculum framework.

Participating Colleges + occupational content experts.

. ) . * input on assessment tools.
Algonquin, Boréal, Centennial, P

Conestoga, Confederation,
Fanshawe, George Brown,
Georgian, Humber, La Cité,
Mohawk, Niagara, Seneca and
Sheridan

Hired qualified instructors.

Conducted marketing and outreach in local communities.

Determined fit and enrolled participants.

Delivered OSLT courses.

Assessed participant progress and results.

Issued college documentation to participants on completion.

CONNECT Strategic Alliances

CONNECT Strategic Alliances is a
partnership of Ontario’s 24 publicly
funded colleges. It connects -
industry, business, communities course reviews.

and government to the education Monitored the funds distributed to colleges.
and training resources of the

Ontario college sector.

Helped Colleges Ontario prepare monthly progress reports.

Liaised with individual colleges on planning, delivery, data collection and
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C. Responding to the Need

C.1 Built on college expertise in meeting immigrant needs

Ontario’s college sector comprises 24 independent, publicly funded colleges,including two francophone
colleges. Colleges actively collaborate in a wide range of educational initiatives. Each college brings its
unique perspective to the delivery of education and training and addresses the specific needs of the
communities it serves.

Ontario colleges are a visible first point of entry for newcomers seeking
= information on pathways to employment.
= credential and skills assessment.
= language training in English and French.
= upgrades to their skills and knowledge.
= bridge-to-work programs.

Ontario’s colleges are highly experienced in meeting the language needs of immigrants and have a
strong track record in designing and delivering occupation-specific language training. For more than
25 years, colleges have provided occupation-specific training and skill development that complement
international credentials. Delivery models have included

= part- or full-time courses that integrated training into post-secondary programs.
= continuing education courses.
= provincially funded bridging programs.

= workplace-based training programs.

Past and Current College-delivered Language Programs in Ontario

= College credit courses/programs, such as
« English for Academic Purposes.
« Language courses required by post-secondary programs of study.
« Off-shore language training.

= College non-credit ESL/FSL courses, such as
- Language foundation and pre-bridging courses.
« Non-credit ESL/FSL courses offered through continuing education.
- Non-credit ESL/FSL courses offered through tuition-short programs.®

= Language Instruction for Newcomers to Canada (federally funded).

= Cours de langue pour les immigrants au Canada (federally funded).

= Enhanced Language Training (federally funded).

= Occupation-specific Language Training (federally funded).

= Language component of the Bridge to Work programs (provincially funded).

= Workplace-based language training and contract training tailored to employers’ needs.

*Tuition-short programs are generally less than 52 weeks in duration.They are designed to prepare students for employment or career
advancement, or to provide vocational updating or academic upgrading.
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C.2 Mobilized Ontario’s college sector

Fourteen colleges, serving communities across Ontario, contributed to the OSLT initiative through
= expertise in delivering a range of career-focused programs.
= extensive track records in language training and immigrant initiatives.
= established campuses serving communities and regions across Ontario.

= experience and infrastructure to provide language training in English and French
to the immigrant community.

Confederation

Seneca

Centennial La Cité

Humber ™1

-
-
LT

Algonquin

Sheridan

George Brown -

LS
~-

m— Georgian
Conestoga

Ontario Colleges
involved in the OSLT Project

*Boréal delivered cl intwo |

Fanshawe
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C.3 Coordinated a province-wide initiative

The coordinated approach undertaken by Colleges Ontario, the 14 participating Ontario colleges and
CONNECT Strategic Alliances was applied to addressing the barriers Colleges Ontario had identified in
its 2007 report.These barriers related to the lack of infrastructure to develop and deliver college-based
occupation-specific language training across the province.

CIC demonstrated strong support of the initial development needed to design an effective framework
for developing and delivering college-based occupation-specific language training in Ontario. This
foundational work was instrumental in paving the way for the high level of provincial and regional
coordination and collaboration required to achieve the objectives of the OSLT initiative.

Colleges recognized the value in collaborating and building on pilot deliveries across the college sector
to improve immigrant access to occupation-specific language training. They welcomed the opportunity
to capitalize on individual college strengths, experience and expertise while effectively sharing
knowledge among colleges.

The collaboration and the partnership between Colleges Ontario, the 14 participating Ontario colleges
and CONNECT Strategic Alliances provided opportunities to realize efficiencies across the province-
wide OSLT initiative by providing access to central resources and carrying out some activities centrally,
including

= developing the OSLT Curriculum, informed by college input.
= dedicating resources to instructor orientation, training and ongoing support.
= coordinating provincial promotional material and website content.

= creating a central outreach database and common templates that colleges could access for local
marketing and outreach.

= bringing together evaluation expertise to develop the evaluation framework and carry out
evaluation activities.

= managing the communication to and consultations with stakeholders and employers across
Ontario.

= streamlining reporting and administration with Colleges Ontario serving as the single point of
contact for CIC.
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C.4 Established an evaluation framework

An important feature of the OSLT initiative was the development of an overall framework for evaluating
the many components of the planned development and delivery of college-based occupation-specific
language training.

Colleges Ontario identified evaluation consultants with the necessary expertise and convened an
evaluation support team with competence in both official languages and with expertise in second-
language curriculum development, program delivery within the post-secondary sector, the design and
administration of data-gathering tools, and analysis of results.

The evaluation support team worked with the colleges and Colleges Ontario to design an evaluation
framework to

= provide formative feedback' on project activities that informed curriculum and assessment
scheme development and the pilot deliveries.

= assess the effectiveness of major project activity areas, including curriculum development,
marketing and outreach, college capacity to deliver OSLT courses and the use of HARTS."

= evaluate the outcomes of the pilot deliveries as required by CIC.

= inform the development and implementation of a long-term strategy for sustainable, high-quality
delivery and continuous improvement of OSLT courses.

% Formative feedback entails providing information that can be used to make changes during the project, rather than evaluating results only
at the end of a project.

"' The History of Assessments, Referrals and Training System (HARTS) is a comprehensive information, enrolment and course-management
system for CIC-funded language programs. HARTS houses information on enrolment, withdrawals (including course completion) as well as
participant demographic data (such as gender, age, time in Canada, previous/current occupation and level of education).

OSLT Final Report * 2011 COLLEGES ONTARIO 12



D. Developing the OSLT Curriculum

D.1 Determined objectives for curriculum development
The objectives for the OSLT Curriculum development activities were to

= develop clearly articulated learning outcomes for each OSLT course that were relevant to
participants, achievable within the proposed course duration and measurable.

= examine the feasibility of combining a sector-wide core curriculum with additional occupational
content presented in the accompanying “occupation tool kits.”

= consider ways to meet the range of participant needs through different delivery models,
including online delivery.

= ensure that the linguistic, occupational and socio-cultural aspects of occupation-specific
communication skills are addressed in an integrated fashion and reflect the current realities
within both of the official language communities.

= determine the effectiveness of models of cross-college collaboration in the development and
sharing of the OSLT Curriculum.

D.2 Created the OSLT Curriculum

Colleges Ontario and the participating colleges undertook to meet these curriculum development
objectives by bringing resources together centrally to realize efficiencies and by creating a common
approach to curriculum development across the five priority sectors and 27 occupational areas. They
undertook a broad range of activities, leveraging central expertise with input from the colleges:

1. Brought together a team of experts.

Established a curriculum development framework.

Solicited input from employers and occupational experts.

Developed language curriculum for priority sectors and occupation areas.
Ensured each curriculum uses consistent format and features.

Developed assessment activities to determine participant progress.
Adapted and translated curriculum for delivery in French.

Gathered and analyzed feedback.

0 00 N o Uk W N

Developed online dialogues to accompany the OSLT Curriculum.

10. Produced and distributed final versions of the OSLT Curriculum.

1. Brought together a team of experts

A curriculum development team was formed to review existing curriculum and develop curriculum in
each of the priority sectors.The team, comprised of language curriculum writers, occupational content
experts and language training delivery experts, conducted a needs analysis of workplace language
requirements in each of the five priority sectors.

Colleges Ontario contracted with occupational content experts from Ontario colleges and from
occupational fields who helped the curriculum development team embed sector and occupational
background information, workplace applications and industry cultural expectations in Ontario into

13 COLLEGES ONTARIO OSLT Final Report * 2011



the curriculum. Where appropriate, curriculum writers visited workplaces to identify on-the-job
communication requirements.

Experts in areas such as English language instruction, language assessment, evaluation, human rights,
and diversity and equity were also consulted to ensure that the curriculum addressed issues facing
newcomers in the workplace.French-language curriculum writers and editors were brought on board to
develop curriculum and assessment tasks in French for the health sciences and human services sectors.
2. Established a curriculum development framework

A framework was created by the curriculum development team, in consultation with the evaluation
support team, as a conceptual template to guide the work of curriculum development.

This framework incorporated key elements considered essential for addressing the occupation-specific
language needs of newcomers to Ontario:

= Focus on language.

= Build cultural awareness to support communication.

= Focus on the workplace context in Ontario.

= Adjust for French or English contexts.

= Ground language expertise in workplace communication needs.
= Connect learning objectives, outcomes, activities and assessment.
= Base assessment on workplace-based communication tasks.

= Draw on the knowledge and experience of immigrants.

= Meet the needs of adult learners.

= Allow for flexible delivery models.

= Accommodate mixed occupational backgrounds.

The framework was the basis for the evaluation team to provide feedback on the draft versions of the
curriculum across all sectors.lt also helped the curriculum development team identify gaps and potential
problems in the early stages so that modifications could be made before the curriculum was piloted.

3. Solicited input from employers and occupational experts

From January to March 2009, Colleges Ontario and 12 colleges consulted with a total of 218 stakeholders
including employers, ethno-cultural organizations, associations and unions'. These consultations
included a cross-section of large, medium and small enterprises in the five industry sectors, as well as
francophone employers.Roundtable discussions,one-on-one dialogues and online questionnaires were
used to elicit industry information and employer input.

Inaddition,the curriculum development team consulted with selected employers and sectorassociations
about occupational, workplace and socio-cultural content and adapted the curriculum accordingly.

12 Enhancing the Role of Colleges in Inmigrant Integration to Employment, Colleges Ontario, 2009.The report isavailable on the Colleges
Ontario website at: http://www.collegesontario.org/policy-positions/positionpapers/Employer+Consultations.pdf.
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4. Developed language curriculum for priority sectors and occupation areas

The OSLT Curriculum was developed for five sectors — business, health sciences, human services,
technology and skilled trades — and 27 occupation areas. It was designed to be delivered by colleges
and to accommodate instructional groups of newcomers from multiple occupations within a sector.
The OSLT Health Sciences Curriculum and OSLT Human Services Curriculum were adapted for delivery
in French.

The curriculum development team anchored each curriculum in one of the five sectors, and developed
specialized curriculum to address specific occupations.

= Table 3 shows how the OSLT Curriculum has been structured to address the occupations in each
priority sector.

= Table 4 shows how the OSLT Curriculum achieves the objectives set out in the curriculum
development framework.

Table 3: OSLT Curriculum by Sector

m OSLT Curriculum and Occupations

Occupation-specific Language Training for Business
= Accounting Personnel

= Finance Personnel

Occupation-specific Language Training for Business
= Entrepreneur

Business .
= Sales and Marketing Personnel

Occupation-specific Language Training for Business

= Hospitality Personnel

Occupation-specific Language Training for Business

= Project Manager

Occupation-specific Language Training for Health Sciences
= Dental Hygienist

= Medical Radiation Technologist

= Nurse

= Personal Support Worker

Health Sci
ealth Sciences = Sleep Technologist

Formation linguistique axée sur les professions Programme - Sciences de la santé
= Hygiéniste dentaire
= Soins infirmiers

= Préposé(e) aux services de soutien personnel
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Sector OSLT Curriculum and Occupations

Occupation-specific Language Training for Human Services
= Child and Youth Worker
= Early Childhood Educator

. Formation linguistique axée sur les professions Programme - Services aux personnes
Human Services

= Educateur/trice de la petite enfance

Occupation-specific Language Training for Human Services
= Policing Personnel

= Security Personnel

Occupation-specific Language Training for Technology
= Architectural Technologist

Technology = Engineering Technologist
= Environmental Technologist

= |T Personnel

Occupation-specific Language Training for Construction Trades
= Civil Trades - Carpenter and Bricklayer
= Electrical Trades — Construction and Maintenance Electrician

= Mechanical Trades — Plumber and Steamfitter
Skilled Trades

Occupation-specific Language Training for Motive Power Trades
= Automotive Service Technician
= Heavy Duty Equipment Technician

= Truck and Coach Technician
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Table 4: Curriculum Development Framework and the OSLT Curriculum

Elements of the Curriculum
Development Framework

How this is Achieved in the OSLT Curriculum

Focus on language.

Build cultural awareness to
support communication.

Focus on the workplace
context in Ontario.

Ground language expertise
in workplace communication
needs.

Connect learning objectives,
outcomes, activities and
assessment.

Base assessment on workplace-
based communication tasks.

Draw on the knowledge and
experience of immigrants.

Meet the needs of adult
learners.

Allow for flexible delivery
models.

Accommodate mixed
occupational backgrounds.

17 COLLEGES ONTARIO

Authentic, relevant learning activities are included to develop language skills to
support the communication demands of the workplace.

Canadian Language Benchmarks (CLB) are used to help determine the
language addressed in the curriculum and are referenced where appropriate in
the curriculum.

Instruction notes and activities make explicit connections between socio-
cultural context and communication skills to support language learning.

Cultural aspects of communication are integrated into the language teaching
through activities and learning materials associated with workplace-based
situations specific to the sector.

Each curriculum includes an orientation to the sector in Ontario, and reflects
Canadian laws and regulations pertaining to human rights in the workplace.

Curriculum developers consulted with college experts in occupational content
and people working in the field to develop authentic, workplace-based
language activities and materials. OSLT Curriculum also reflected curriculum
developers' observations of language usage in the workplace.

Each unit of the OSLT Curriculum sets out the instructional focus and learning
outcomes, with activities explicitly linked to these dimensions.

Assessment activities are directly connected to the learning outcomes and
reflect the practice activities in each unit.

Assessments of participant progress and level of skill are based on language
and communication skills specific to the sector as demonstrated through the
communication tasks for each unit.

Instructors are encouraged to draw on participants’ knowledge and experience
to enhance the occupational context for language and communication
activities.

Instructors receive guidance on how to establish a collaborative environment
where participants can share their knowledge.

The OSLT Curriculum incorporates key adult learning principles.

The OSLT Curriculum can be delivered in a full-time or part-time classroom-
based format on a college campus or in a workplace setting, as best meets local
needs.

Itis designed to incorporate online supports and contains elements that can be
adapted for online delivery.

Each OSLT Curriculum contains a core curriculum that can be delivered to
classes with participants from mixed occupational backgrounds in the sector.

Some curricula include occupation tool kits that contain material focused on
the language and communication needs of specific occupations within the
sector.
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5. Ensured each curriculum uses consistent format and features

The curriculum for each priority sector has been designed for newcomers with Canadian Language
Benchmarks (CLB) 6 to 8 (or Niveaux de compétence linguistique canadiens 5/6 to 8) in at least one
language skill area. Each curriculum includes

= information on the sector and occupational areas covered.
= introductory activities with a needs analysis form.

= five core units of language curriculum.

= accompanying assessment activities for each unit.

The introduction, five core units of language curriculum and assessment activities have been designed
to be delivered in consecutive order over approximately 180 hours.

Each core unit contains a specific instructional focus (see Table 5) along with
= workplace-based communication learning outcomes.
= asyllabus that links communication tasks with related language and socio-cultural topics.
= suggested activities with accompanying instruction notes and learning resources.

= an assessment activity tied to the unit learning outcomes.

Table 5: Focus of the Core Units in the OSLT Curriculum

m Provides an introduction and orientation to the sector and occupations, and

1. Working in the Sector L . . .
9 offers practice in introducing oneself in professional and workplace contexts.

2. Gathering and Sharing m Addresses occupation or sector-specific communication tasks that involve
Information collecting and sharing information.

3. Communicating Using m Offers practice in technology-mediated communication tasks performed in
Technology the occupations within the sector (e.g., using the telephone, emailing).

m Examines interactions with colleagues, clients and supervisors (e.g., assertion,

4. Managing Interactions handling difficult situations).

m Looks at the communication tasks required for taking the next steps toward

. Moving Forward in th r . s O .
5. Moving Forward in the Secto employment in the sector (e.g., communication for job interviews).
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Socio-cultural elements of occupation-specific communication integrated into the OSLT Curriculum
included

= using the vernacular.
= engaging in small talk.
= interpreting and using body language in the workplace context in Canada.

= knowing how to handle potentially sensitive communication situations, such as
+ talking to clients and supervisors.
* expressing opinions.
« providing feedback.
+ disagreeing politely.

= knowing when to use formal and informal language.

The evaluation support team consulted with curriculum developers and with the colleges throughout
the development of the OSLT Curriculum, reviewing and providing feedback on successive drafts before
the curriculum was readied for pilot delivery.

Each curriculum was produced in PDF electronic file format and paper-based binder format.The binder
format accommodated the instructors’ need for flexibility and adaptability by making it easy to include
supplementary material or additional resources.

6. Developed assessment activities to determine participant progress

Target performance descriptors that reflected communication competencies within the range of CLB
6 to 8 (Niveaux de compétence linguistique canadiens 5/6 to 8) were developed using rating criteria in

= effectiveness.

= speaking accuracy and fluency.

= pronunciation.

= writing accuracy and fluency.

= listening and reading comprehension.
= socio-cultural appropriateness.

The OSLT Curriculum has been designed with clearly articulated learning outcomes that are relevant to
participants and their future employers,achievable within the proposed course duration and measurable.

These clearly articulated learning outcomes formed the basis of the assessment activities developed
for the end of each unit and for the final course assessment. Assessment activities are grounded in
workplace communication tasks and directly connect to unit and course outcomes.

19 COLLEGES ONTARIO OSLT Final Report * 2011



The curriculum development team developed an OSLT Assessment Manual, provided in binder, PDF and
CD format, that includes

= adescription of the assessment process.
= target performance descriptors and a rating scale.
= assessment activities for each curriculum.
= exemplars from actual tasks performed by participants during the pilot deliveries.
= an outline of the process for providing individual feedback on participant progress.
= participant feedback forms.
All instructors received training on using the OSLT Assessment Manual to assess participant progress.
This training improved consistency in measuring participant performance.
7. Adapted and translated curriculum for delivery in French
The curriculum development team adapted and translated into French two of the OSLT Curriculum:

= the OSLT Health Sciences Curriculum and three occupation tool kits (Dental Hygienist, Nurse and
Personal Support Worker)

= the OSLT Human Services Curriculum and the Early Childhood Educator tool kit.

French linguistic and socio-cultural norms for the targeted occupations were researched and reflected
in the adapted curriculum since a straight translation of the English curriculum would not capture the
nuances of everyday French language used in the workplace. Appropriate assessment activities were
translated or adapted as required.

The Course Review Guide and associated evaluation tools such as the needs analysis form and final
participant surveys were translated and adapted into French as necessary.
8. Gathered and analyzed feedback

Interviews, surveys and focus groups were used to gather feedback on the OSLT Curriculum from
participants, instructors, college coordinators,” employers, and industry and professional associations.
This feedback was analyzed by the evaluation team and informed modifications to pilot deliveries and
was reflected in subsequent versions of OSLT Curriculum.

'3 Each college had an OSLT coordinator responsible for OSLT pilot deliveries.The OSLT coordinator provided overall direction and
operational coordination to the college’s OSLT courses in terms of marketing and outreach, participant related issues, administration, course
management and financial accountability. They also were the point of contact for Colleges Ontario.
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9. Developed online dialogues to accompany the OSLT Curriculum

In 2009 to 2010, authentic occupation-specific dialogues spread across occupational areas from each
curriculum were professionally audio-taped using experienced actors to ensure that the recordings
included a variety of accents. The dialogues were housed on an online course-management system
so that participants could access them at any time using the Internet, and download them onto their
computer or hand-held device. These 52 dialogues vary in length from 30 seconds to 2 minutes,and can
be used for listening and interactive pronunciation practice as well as role-play activities.

10. Produced and distributed final versions of the OSLT Curriculum

A production team of editors, designers, proofreaders and a printer was assembled to create the final
version of the OSLT Curriculum. Electronic PDF files and over 4,800 printed pages were produced and
delivered to colleges across Ontario.

At the same time, the OSLT Assessment Manual was produced as an accompanying resource for
instructors. It contains assessment-related content, including assessment criteria, final assessment
activities, forms and exemplars of specific tasks rated according to the assessment criteria.

In addition to distribution in printed format, each curriculum has been posted on the OSLT Knowledge
Exchange Network (KEN)™ to facilitate access and sharing of ideas for instructors and among colleges.

“KEN is a web-based knowledge exchange network and resource repository established by Colleges Ontario that can be accessed by OSLT
college coordinators and instructors.
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E. Piloting Delivery of the OSLT Curriculum

E.1 Determined objectives for the OSLT pilot deliveries
The objectives for the pilot deliveries conducted from 2008 to 2011 were to
= launch immediate delivery of existing workplace-related language curriculum in 2008.

= pilot the newly-developed OSLT Curriculum, and use feedback on these deliveries to enhance and
revise the OSLT Curriculum as needed.

E.2 Examined a range of delivery models

Variables that affected the pilot deliveries included the size of the region being served, the number
of potential participants and the range of occupational areas covered by each curriculum, as well as
different session lengths, instructors, geographical regions, scheduled times and delivery sites.The pilot
deliveries provided enough variety to help

= determine the lead time needed to market an OSLT course and recruit qualified participants.

= identify delivery structures that considered participants’ locations, work schedules and family
responsibilities.

= test models of employer involvement, including workplace-based training.

E.3 Delivered OSLT Curriculum at 14 Ontario colleges

From 2008 to 2011, fourteen Ontario colleges delivered existing language curriculum and the newly
developed OSLT Curriculum.With support from Colleges Ontario, these colleges successfully undertook
the wide range of activities required to provide high-quality, workplace-based language training to
eligible newcomers:

1. Hired and provided support to instructors.

Developed local-level relationships and referral mechanisms with CIC-funded Assessment Centres.
Conducted marketing, in-reach and outreach.

Launched immediate delivery of pre-existing curriculum.

Piloted the new OSLT Curriculum.

Piloted assessment tools.

Piloted online components.

Explored ways to involve employers in pilot deliveries.

0 0 N o Uk W N

Issued documentation to participants who completed OSLT courses.
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1. Hired and provided support to instructors

Colleges hired qualified language instructors to deliver the OSLT Curriculum; several instructors taught
more than one course or courses in different sectors. A cadre of 42 experienced OSLT instructors,
including two francophone instructors, has now taught the OSLT Curriculum and is familiar with the
workplace language requirements of a range of occupations.

To support the colleges and their instructors, Colleges Ontario organized and delivered instructor
orientation, training and wrap-up sessions that brought instructors together, and established the OSLT
Knowledge Exchange Network (KEN) to facilitate ongoing sharing of best practices and inter-regional
communication among instructors.

2. Developed local-level relationships and referral mechanisms with CIC-funded
Assessment Centres

Each college offering OSLT courses screened applicants to ensure that they had training or experience in
either the sector or one of occupations covered by the course.Those who met this criteria were referred
to a CIC-funded Assessment Centre that

= established the applicant’s eligibility for CIC-funded programs.

= selected the most appropriate CLB-based test to assess each applicant.’

= administered the CLB-based language test using a qualified CLB assessor.

= determined whether the applicant’s language level was appropriate for the OSLT course.

Colleges actively developed relationships with their local Assessment Centre(s) so that initial
assessments could be completed in a timely manner. The colleges and Assessment Centres worked
together whenever possible to provide applicants with consistent information about the application
processes for OSLT courses.

Initial problems obtaining assessments in French, including the limited availability of assessors to do
assessments in French and no test above Niveaux de compétence linguistique canadiens level 5, were
gradually resolved, and the availability of assessment in French improved over the three years of the
OSLT initiative.

Although Assessment Centres became more familiar with OSLT courses over the three years of pilot
deliveries, in practice most participants were referred from colleges to the Assessment Centres, rather
than the Assessment Centres referring candidates to colleges offering OSLT courses.

3. Conducted marketing, in-reach and outreach

Colleges worked closely with each other and with Colleges Ontario to establish clear roles and
responsibilities in attracting potential participants to OSLT courses. (See Table 6.)

'> If the applicant had been enrolled in a CIC-sponsored language course within the last six months, the CLB level assigned
to the participant at the end of that course was used.
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Table 6: OSLT Marketing and Outreach Activities

Role of Colleges Ontario Role of Colleges

Created marketing
materials and outreach
kit.

Placed advertising in
appropriate channels.

Established a digital
presence.

Coordinated marketing
initiatives.

Built referral network.

OSLT Final Report + 2011

Developed background material on
the OSLT initiative.

Established OSLT identity and logo.

Created design templates for print
materials.

Developed an outreach checklist.

Developed articles for provincial
publications.

Developed and maintained the OSLT
website.

Maintained OSLT information on
broad-reaching websites, including
the Ontario Ministry of Citizenship and
Immigration website, Settlement.org
and others.

Created online advertising campaigns.

Coordinated province-wide marketing
activities and helped coordinate
college marketing activities.

Created and maintained a database
of 375 community agencies serving
immigrants.

Conducted outreach with provincial
business organizations and regulatory
bodies.

Customized flyers and ads for local
markets.

Distributed flyers/ads to libraries,
community centres and settlement
agencies.

Developed articles for local
newspapers.

Conducted email and word-of-mouth
campaigns.

Posted and maintained OSLT-related
content on college website.

Developed online newsletters for
distribution to local communities.

Developed online videos to promote
OSLT courses on college websites.

Used social media.

Developed a local marketing plan.

Provided dedicated resources to
coordinate marketing activities with
other college-specific programs and
initiatives.

Coordinated local level
« information sessions.
+ job fair booths.

Established relationships with local
» Assessment Centres.
+ Job Search Workshops (JSW).
+ TESL deliverers.
+ professional associations.
+ school boards.

« local hospitals (for Health
Sciences pilot deliveries).

= Conducted in-reach to internal college
departments and services.
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(a) Undertook college in-reach

Colleges leveraged their position as visible, local sources of education- and employment-related
information for newcomers by cultivating in-reach opportunities to departments and academic
programs related to OSLT courses, including

= academic divisions offering occupation-related courses of study or bridging programs.

= student recruitment, student admissions and continuing education point-of-contact areas used
by newcomers seeking information about college offerings.

= advising services for immigrants provided through the Colleges Integrating Immigrants to
Employment (CIITE) project.

= student employment and career centres.

= employment-related supports offered by college-operated Employment Ontario services.

(b) Conducted targeted outreach

Colleges Ontario created a database of over 375 organizations serving immigrants that included
information on provincial, regional and local associations and agencies serving immigrants. This
supported college marketing and outreach efforts early in the OSLT initiative when colleges did not
have ready access to this information.

To build awareness of the OSLT courses, colleges built solid relationships wherever possible with
local agencies, language-training and immigrant-related service providers, and Assessment Centres.
Additional outreach activities were directed at Employment Ontario programs, Job Search Workshops,
local professional trade associations, employers and unions, as appropriate for the local market.

Over the three-year OSLT initiative, colleges tested and refined approaches to outreach and marketing.
They used a broad range of communication channels and nurtured relationships with graduates so that
participants would be more inclined to refer friends and family to an OSLT course.

In their feedback, participants reported that they learned about OSLT courses primarily through word
of mouth from family or friends, but other sources of information cited by participants included flyers,
college staff, college websites, advertisements in local papers, Assessment Centres and employment
centres.

(c) Facilitated regional collaboration

Six colleges’ in the Greater Toronto Area (GTA) worked as a consortium, holding monthly meetings
and pooling resources to cooperate in their local marketing and recruitment efforts. The expertise they
developed was shared with other colleges through meetings and teleconferences with all colleges.

'®Boréal, Centennial, George Brown, Humber, Seneca and Sheridan.
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4. Launched immediate delivery of pre-existing curriculum

In 2008, Colleges Ontario was asked by CIC to coordinate the delivery of a limited number of workplace-
related language courses at the same time as the new OSLT Curriculum was being developed. This
allowed colleges to provide immediate delivery of occupation-related language curriculum to recently-
arrived immigrants who had experience or training in selected priority occupation areas.

From September 2008 to April 2009, seven Ontario colleges delivered 16 courses of occupation-
related language curriculum that had been created prior to the launch of the OSLT initiative in
business (accounting personnel and project manager), health sciences (nurse and medical laboratory
technologist) and skilled trades (construction trades). (See Table 7.)

Table 7: Course Deliveries 2008 to 2009

2008-2009
Priority Sector
Number of Classes Number of Classes
Business 4 2
Health Sciences 9 5
Skilled Trades 3* 1
Total Courses 16 7733

Enrolment in this first year of deliveries was affected by the limited time available for marketing and
outreach activities. In total, 97 participants met the CIC registration requirements as to their status in
Canada, language proficiency and occupational fit, and enrolled in these initial courses. The class size
averaged six ClC-eligible participants.’” Sixty-four of the 97 participants (66 percent) completed these
courses.

These courses were evaluated by the OSLT evaluation team and informed the development of the
new curriculum. These deliveries also helped identify gaps where instructors needed to supplement
materials to meet specific learning needs, such as

= pronunciation and grammar.
= on-the-job role-plays and scenarios.

= interactive activities related to networking skills.

*These classes were delivered in French.

**Colleges: Algonquin, Centennial, Fanshawe, George Brown, La Cité, Mohawk, Niagara.

7After consultation with CIC, an additional 44 participants, most of whom had recently become Canadian citizens but who otherwise met the
requirements, were enrolled in classes where there was space. As such, the average class size was six students if Canadian citizens are not
included and nine if citizens are included.
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Findings from these initial pilot deliveries also provided valuable information during the development
of processes related to

= marketing, outreach and recruitment.

= instructor selection.

= delivery.

= administrative support.

= working with CIC-funded Assessment Centres.
= gathering data.

= reporting.

= evaluation of course quality.

5. Piloted the new OSLT Curriculum

Between May 2009 and March 2011, 14 Ontario colleges delivered a combination of 91 courses of
the newly developed OSLT curriculum, and 14 courses of the previously developed curriculum, at 19
different sites. (See Table 8.)

Table 8: Participating Colleges 2009 to 2011

Colleges Participating in OSLT Delivery

2009 to 201178
. Health Human .
Business . . Technology Skilled Trades
Sciences Services
Algonquin Algonquin Conestoga Fanshawe Motive Power = Construction
Boréal* Boréal* La Cité** Humber
. . Mohawk Niagara Centennial George Brown
Centennial Centennial .
Seneca Seneca La Cité**
Conestoga Conestoga Sheridan Sheridan

Fanshawe Confederation
George Brown Fanshawe

Georgian George Brown
Humber Georgian
Niagara Mohawk
Seneca Niagara

Sheridan Seneca

®The OSLT initiative used the CIC fiscal year for reporting, which starts April 1. Unless otherwise stated, the year starts April 1 and ends March 31.
* Boréal delivered courses in English to the francophone immigrant community.
**La Cité delivered courses in French.
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Deliveries 2009 to 2011

By September 2009, newly developed OSLT Curriculum in all five priority sectors was available for pilot
delivery.Six additional colleges joined the OSLT initiative, bringing the total to 13 participating colleges.
During this period, 45 OSLT courses were delivered; 38 using the newly developed OSLT Curriculum
and seven using the previously developed curriculum. (See Table 9.) The health sciences and business
courses accounted for approximately 70 percent of the courses delivered in 2009 to 2011.

In 2010, the addition of Confederation College brought the number of colleges delivering the OSLT
Curriculum to 14. Sixty OSLT courses were delivered, of which 53 used the newly developed OSLT
Curriculum and seven used the previously developed curriculum.(See Table 9.) While the health sciences
and business sectors continued to represent the largest number of OSLT course offerings, the number of
technology courses more than doubled over the previous year.

Table 9: Course Deliveries 2009 to 2011

2009-2010 2010-2011

Priority Sector

Number of Number of Number of Number of
Classes Colleges Classes Colleges

Business 12 6 18 9
Health Sciences 19 12 20 12
Human Services 3 2 5 5
Technology 6 4 13 5
Skilled Trades 5 3 4 3

Total Courses 45% 13%* 60° 14°°

It is important to note that in 2010 to 2011, the central coordination of the OSLT initiative resulted in
more courses being delivered in total (60 instead of 54) for the original amount of funding:

= When a college did not have sufficient enrolment to run a scheduled course, the funds for that
course were reallocated to another course with a waiting list at that college or at a different college.

= When a college experienced lower-than-expected expenses, the remaining funding was
reallocated to support an additional course offering at that college or at a different college.

*Of these courses, four were delivered in French, and four in English to the francophone immigrant community.
**Colleges: Algonquin, Boréal, Centennial, Conestoga, Fanshawe, George Brown, Georgian, Humber, La Cité, Mohawk, Niagara, Seneca,
Sheridan.
°Of these classes, five were delivered in French, and four were delivered in English to the francophone immigrant community.
°°Colleges: Algonquin, Boréal, Centennial, Conestoga, Confederation, Fanshawe, George Brown, Georgian, Humber, La Cité, Mohawk, Niagara,
Seneca, Sheridan.
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Enrolment 2009 to 2011

Monthly reports from the colleges revealed a considerable number of withdrawals during the first
month of each OSLT course, mostly because individuals decided they were in the wrong course or could
not juggle their other responsibilities to allow regular attendance.

In 2008 to 2009 and 2009 to 2010, the HARTS data on enrolment did not identify these withdrawals
because enrolment information tended to be entered closer to the end of the first month rather than at
the start of the course. Recognizing this, two enrolment numbers were captured for each OSLT course
in 2010 to 2011:

= Peak enrolment was defined as the largest number of participants enrolled.

= Stable enrolment was defined as the number of participants who were still enrolled in the course
at the end of the first month.

In 2010 to 2011, numbers for stable enrolment were used to calculate completion rates and class size
so that course effectiveness could be evaluated. These figures are comparable to the data available for
2008 to 2009 and 2009 to 2010.

Total enrolment in 2009 to 2010 was 426 participants, with an average class size of 9.5 ClC-eligible
participants.’ (See Table 10.)

The total stable enrolment in 2010 to 2011 was 734 participants, with an average class size of 12
ClC-eligible participants.?® (See Table 10.)

Table 10: Enrolment and Average Class Size 2009 to 2011

2009-2010 2010-2011
Priority Sector Stable
Enrolment Enrolment
Business 143 242
Health Sciences 158 228
Human Services 16 59
Technology 74 172
Skilled Trades 35 33
Total Courses 426 734
Total Colleges 13 14

"“After consultation with CIC, an additional 89 participants, most of whom had recently become Canadian citizens but who otherwise met the
eligibility requirements, were enrolled in OSLT courses where there was space.The average class size was 9.5 participants if Canadian citizens
are not included, and 11 if citizens are included.

2After consultation with CIC, 148 additional participants, most of whom had recently become Canadian citizens but who otherwise met the
requirements, were enrolled in classes where there was space.The average class size was 12 if Canadian citizens are not included and 15 if
citizens are included.
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6. Piloted assessment tools

Instructors used the results of final assessment activities to determine whether participants, on
completion of an OSLT course, were able to demonstrate the communication skills required to perform
key workplace-based communication activities for one of the occupations included in the course.
Because participants were unlikely to progress an entire CLB level across all skill areas during a 180-hour
OSLT course, CLB exit testing was not conducted after participants completed the course.”

In the last two years of the OSLT initiative, colleges piloted assessment activities at the end of each unit.
Colleges Ontario collected samples of the assessment activities completed by participants, which were
calibrated by a team of OSLT instructors using the target descriptors. These samples were included as
exemplars in the OSLT Assessment Manual.

7. Piloted online components

The audio dialogues developed in 2009 to 2010 were piloted onlinein 2010 to 201 1. All OSLT participants